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Acknowledgement 

Nairm Marr Djambana acknowledges the Bunurong/Boon Wurrung 

people of the Kulin Nation as the Traditional Owners of the land on 

which we gather and work and pay our respect to their Elders past 

and present. Strait Islander people living in the Frankston area. 

Nairm Marr Djambana also acknowledges all other Aboriginal 

and Torres Strait Islander people living in the Frankston area. 

Nairm Marr Djambana’s logo means: Bunjil, wattle, wallaby 

that used to roam the bay when it was grasslands, fish and 

shellfish, manna gum leaves, gathering. 

 

 

Caption: Uncle Mik Edwards and Shane Clayton  
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 Our Journey So Far 

 

 

 

 

Nairm Marr Djambana was conceived in the late 1990s by local Aboriginal Elders, 

dreaming of a time and place where Aboriginal people could gather in a 

culturally safe environment to build cultural pride, understanding and knowledge 

together and share the cultural wisdom with the broader community of the 

region.  

Nairm Marr Djambana was officially launched in November 2016 as a gathering 

place for the Aboriginal and Torres Strait Islander community in Frankston. Nairm 

Marr Djambana has an active volunteer Committee of Management (Board) 

and runs a range of cultural strengthening programs and activities to meet the 

needs and aspirations of the local Aboriginal and Torres Strait Islander 

community. We have installed a commercial kitchen and commenced catering 

for our community and other organisations. In future we seek to turn this into a 

fully-fledged social enterprise. 

Our Purpose 

Nairm Marr Djambana’ s purpose is to strengthen the health and wellbeing of the 

growing Aboriginal and Torres Strait Islander community in Frankston and drive 

strong social, economic, and cultural outcomes for the community. 

Through creating a safe and welcoming cultural space to gather, connect and 

heal, we aim to address the overrepresentation of Aboriginal and Torres Strait 

Islander people in the family violence, criminal justice, child protection and outof-

home care systems. 

Our services, programs and activities are informed by community needs and 

aspirations. We aim to empower and engage the Aboriginal and Torres Strait 

Islander community, including young Aboriginal and Torres Strait Islander people 

in Frankston who are significantly overrepresented in the youth justice system. 

Nairm Marr Djambana also invites the non-Indigenous community to share our 

space to learn about Aboriginal history and culture in a culturally welcoming 

environment. 

Our Dream 

Our dream is to continue on the journey our Elders started to create a culturally 

welcoming, safe and accessible space for the Aboriginal and Torres Strait Islander 

community in Frankston – a place to gather, to connect, to heal and to have a 

sense of belonging. 
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    Our Heart 

Our community aspirations and needs are at the heart of who we are and what 

we do: 

Self-determination: We support the Aboriginal and Torres Strait Islander community 

in Frankston to lead self-determining lives to improve health, wellbeing, and safety 

outcomes. 

Culture: We promote cultural strengthening as an important way to build identity, 

connection, resilience, and wellbeing. 

Connection: We facilitate connection to culture, community, and country for the 

Aboriginal and Torres Strait Islander community in Frankston. 

Collaboration: We collaborate with Traditional Owners, Aboriginal organisations, 

and other community services to provide a holistic approach to community 

health and wellbeing. 

Pride: We are proud of and celebrate the diverse Aboriginal and Torres Strait 

Islander identities and cultures in Frankston. 

Healing: We support healing in a culturally safe and welcoming environment. 

Our Values – “SPIRIT” 

Along with our community aspirations and needs that guide our vision, our 

corporate values, or principles, referred to as “spirit” underpin the way we 

conduct business. These are: 

Safety: We provide a culturally safe and welcoming environment 

We will work together to achieve our Mission. We know that every single task 

performed together is important and complements the overall effort to ensure 

our success and sustainability. 

Purpose: We work to achieve a sustainable organisation for our community 

We will share experiences, knowledge, and ideas to foster greater 

communication, interaction, and cohesiveness within Nairm Marr Djambana. 

Integrity: We do the right thing 
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We will be open, honest, and reliable in everything we do, achieving and 

maintaining the highest levels of professional service to the Aboriginal and Torres 

Strait Islander community in Frankston. 

Respect: Respect the individual and collective rights of our community 

We will treat all people, inside and outside, Nairm Marr Djambana with dignity 

and respect. 

 

 

Innovation: We anticipate and adapt change to achieve growth 

We recognise the role innovation can play in achieving Nairm Marr Djambana’s 

vision. We will foster a culture that encourages both Nairm Marr Djambana and 

the Aboriginal and Torres Strait Islander community in Frankston to maximise 

their potential. 

Trust: We operate in an open and honest way 

We will support and encourage the Board and staff of Nairm Marr Djambana to 

be responsible and accountable and to make decisions within the scope of 

their role. We will also adhere to the highest standard of conduct and ethics 

and understand that anything less is unacceptable. 
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Organisation Details 

Nairm Marr Djambana organisational details are as follows: 

Name : Nairm Marr Djambana Aboriginal 

Incorporated 

Registered : Consumer Affairs Victoria 

(Department of Justice, Vic) 

Act : Associations Incorporated Act 1981 

Date Registered : 16 March 2012 

Location Registered : Victoria A0057430V 

Business type : Association 

Business structure : Not for Profit Community Organisation 

ABN : 38 965 604 576  

Address : 32 Nursery Street, Frankston 

Postal Address : 32 Nursery Street, Frankston
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NAIRM MARR DJAMBANA 
MINUTES OF THE ANNUAL GENERAL MEETING  

1 JULY 2021 – 30 JUNE 2022 
 

Meeting held on 21 JANUARY 2023 
 
 
Meeting Chairperson:  Jida McCartney 
Minute Taker:   Diane McDonald 
 
Attendees  
 
Full members: Jida McCartney, Kerry Strickland, Karen Gibbs, Alan Johnson, Jamone Maynard, 
Aunty Mai Katona, Aunty Dawn Campbell, Aunty Maurice Gleeson, Aunty Patsy Smith, Aunty 
Yvonne Luke, Aunty Irene Fisher, Deb Mellett, Uncle Daniel Laws, Uncle Anthony Egan, Jarrod 
West, Leonie Gagliardi, Kylie Bell, Mundurra Blow, Glenda Ross.  
 
Non-voting members: Annie Sweeney-Smith, Diane Egan, Shilo Van Sanden, Diane McDonald. 
 
Apologies 
 
Aunty Sherrie Kennedy, George Cross, Patricia Cross, Jenny Cross. 
 
Welcome to Country 
Jarrod West conducted a smoking ceremony and welcomed meeting participants to Bunurong 
country.   
 
Meeting commenced: 10.44am 
 
1. Acknowledgement of Country 

The Acknowledgement of Country was given by Deputy Chair of the Board, Alan 
Johnson. 

 
2. Welcome 
 
Board Chairperson Jida McCartney welcomed everyone to the meeting. He thanked Annie 
Sweeney-Smith who had agreed to step in as Interim Chair to facilitate the ballot process for 
vacant Board positions. He also welcomed Diane McDonald who was taking the Meeting 
minutes. 
 
3. Quorum 

 
Board Secretary, Jamone Maynard announced that a quorum had been established. 
 
 
 
4. Confirmation of the Minutes of the 2021-22 AGM 
 
Jamone Maynard read out the Minutes of the 2020-2021 AGM.  
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A motion was moved by Aunty Dawn Campbell and seconded by Aunty Patsy Smith that the 
Minutes of the 2020-2021 AGM be accepted. There being no objections, the motion was passed. 
 
5. Chairperson’s Report 
 
The Chairperson’s Report was read by Jida McCartney. The text of this report is included in the 
Annual Report 2021-2022 that was available at the Meeting.  
 
6. Treasurer’s Report 
 
The Treasurer’s Report for the financial year 2021-2022 was presented by Kerry Strickland. 
This report, including the audited financial statements were included in the Annual Report.  
 
Kerry proposed that Nairm Marr Djambana retain the accounting firm Ax3 Partners Pty Ltd to 
provide Auditing services in the coming year.  
 
Jarrod West asked about the likely cost of the Ax3 auditing services for the 2022-2023 financial 
year. Kerry explained that this would be around $10,000. 
 
A motion to retain the auditing services of Ax3 Partners Pty Ltd for the 2022-23 financial year 
was proposed by Jarrod West and seconded by Uncle Anthony Egan. There being no objections, 
the motion was passed. 
 
Kerry proposed that Nairm Marr Djambana also retain Ax3 Partners Pty Ltd to provide 
Bookkeeping services in the coming year.  
 
A motion to retain the bookkeeping services of Ax3 Partners Pty Ltd for the 2022-23 financial 
year was proposed by Jarrod West and seconded by Kylie Bell. There being no objections, the 
motion was passed. 
 
A motion to accept the 2021-2022 Annual Report was proposed by Aunty Dawn Campbell and 
seconded by Uncle Dan Laws. There being no objections, the motion was passed. 
 
After reviewing the financial statements provided in the Annual Report, Jarrod West asked if  
any further grant funding was in the pipeline. Kerry explained the current income from 
government sources and the grants that are pending.  
 
Uncle Anthony Egan asked for clarification about the Integrated Team Care funding. Kerry 
explained that this is provided on a three-year basis through the Primary Health Network. It is 
anticipated that this funding will be ongoing. Uncle Anthony commented on the high quality of 
the financial report, noting that the financial statements are transparent and user friendly.  
 
A motion to accept the financial statements for the 2022-23 financial year was moved by Kylie 
Bell and seconded by Jarrod West. There being no objections, the motion was passed. 
 
7. Election of Board Members  
 
Jida McCartney invited Annie Sweeney-Smith to step in as the Interim Chairperson to facilitate 
the ballot process to elect the new Board.  
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Annie read out the Board Code of Conduct that had been sent to all those who had nominated 
for Board positions. Annie advised that there were three vacant Board positions, one of which 
is allocated for an Elder. Five nominations for the Board had been received: Aunty Maurice 
Gleeson, Aunty Irene Fisher, Jida McCartney, Jarrod West and Dan Laws.   
 
Candidates were asked to state if they wished to stand for the position of Elder. Aunty Maurice 
Gleeson and Aunty Irene Fisher said that they were both prepared to accept the 
responsibilities of this role or to fill one of the other two positions.   
 
Annie invited each of the candidates to speak for four minutes about their background and 
what they hope to contribute during their term as Board member.  
 
Ballot cards were given to full members who were asked to vote for three candidates.  At the 
conclusion of the ballot process, Annie announced the names of the successful candidates: 
Aunty Irene Fisher, Jida McCartney and Jarrod West.  
 
Annie congratulated the new Board members and asked Jida to resume the role of Chairperson.   
 
8. Meeting close 
 
Jida thanked everyone for coming to the AGM. The meeting closed at 12.30pm. 
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Chairperson’s Report  

Aunty Irene Fisher 
 

On behalf of the Board of Directors for Nairm Marr Djambana I am delighted to present my 

chairperson’s report for the financial year 2022-2023. 

 

In starting I would like to acknowledge Traditional owners of the lands on which we meet 

Bunurong/Boonwurrung people I would like to extend this acknowledgement to my elders 

past and present and those that are with us today.  I would also like to acknowledge any 

Aboriginal and Torres Strait people present with us today and welcome all community here 

today. 

I am only recently appointed to the role of chairperson following the resignation of board 

Jamone Maynard and Jarrod West and on behalf of the Board I acknowledge their time 

on the board. 

Special mention to Karen Gibbs who left early last year just after the January AGM, not only 

has Karen contributed as a Board member but has been an active volunteer and 

community member many years.  We thank Karen for her service. 

Before I begin the chairpersons report I would like to take a moment to acknowledge those 

community members within Victorian Aboriginal community that we have lost in the last 12 

months 

It is a sad fact that that we lose too many people before their time.  We know the impacts 

of homelessness and isolation on the health and wellbeing of our community.  As an 

organization our primary role is to connect with, and support community.  As such we are 

often overwhelmed by the number of people requiring our support, people who have 

slipped through the cracks of a system not designed to meet our cultural needs.  We know 

the solutions to our problems, this fact has been highlighted in the recent Productivity 

report reviewing Government expenditure on Indigenous programs to “Close the Gap”  

The report emphasized the need for government to direct funding to Aboriginal 

Community controlled organisations.   However, the sad reality for our organization is our 

ongoing battle/struggle to obtain Government funding, in addition to the onerous 

Government reporting/legislative requirements, to maintain current funding.  In fact, we’ve 

had the support of Diane McDonald, Emma Coetsee and Maree Beddoes, who’ve assisted 

with updating our policies and procedures in order to ensure we comply with government 

legislative changes relating to Child Safety OH&S, Fire Safety audits etc.   

 Despite a high turnover of Board members Djambana has maintained its responsibilities 

and duties. 

We continue to be supported pro Bono Legal support from Arnold Bloch and Liebler to 

provide advice around implementing our Rule Book.  In fact, they were the ones who 

developed our Special Resolution to be voted on today. 
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Despite the funding challenges a wonderful welcoming culture of inclusivity and support 

has grown under the dynamic leadership of Deb Mellett (General Manager) and her team 

resulting in, growing engagement with the Broader community and increasing participant 

numbers.  However, this is putting an onerous workload on our staff who have to undertake 

additional tasks outside of their roles.  Unfortunately, our resources have not kept up with 

our growth and we are constantly sidetracked searching for Funding as we continue to 

operate from 2 old demountables that we have outgrown We are understaffed and 

underfunded.  The reality is we wouldn’t be able to deliver all our current programs without 

our amazing network of volunteers who generously give their time to NMD. 

We also need to ensure our infrastructure is fit-for-purpose and meets the growing needs 

and aspirations of our community, there was a significant 35% increase in Frankston 

population between the 2016 and 2021 Census.   Deb Mellett was able to secure $250,000 

for some much-needed building upgrades. We have formed partnership with the Frankston 

City Council to redevelop our site.  We have had successful community consultations in 

order to finalise our Infrastructure Masterplan. 

This was the final year for our Aboriginal Workforce Funding which saw the establishment of 

Djambana Catering Social Enterprise who went through an accreditation process and are 

now registered as a Social Enterprise with Social Traders and are now on the Government 

Procurement list. 

The Steering Committee has successfully risk managed recruitment challenges with a 

review of Djambana Catering and restructure Feb 2023, resulting in new staffing, increased 

efficiencies and profitability including a turnaround from a deficit position to achieve a 

surplus 2022-2023 FY.  Congratulations to the Committee and Catering Team of Nairm Marr 

Djambana, with the assistance of the Frankston Social Enterprise Hub we received a grant 

from them to engage consultant Andrew Curtis from Dragonfly Collective with Diane 

McDonald, Chef Nicolas Derkley, Maree Beddoes and Deb Mellett we are going from 

strength to strength.   In addition to this enterprise development, the following the regular 

core funded have continued -: 

• Women’s group 

• Koori Maternity group 

• Men’s cultural group (day) 

• Men’s Wellbeing Program (night) 

• Kirrup Playtime 

• Community Kitchen 

 

In addition, we have participated in the regular Annual Community functions such as 

Reconciliation Day, NAIDOC Dinner Dance etc. 

At a special General Meeting in Oct 2022 a new rule book was endorsed.   Prior to that Full 

Members had not been required to enter into a Confirmation of Aboriginality process via a 

Circle of Elders endorsement.  Unfortunately, we were unable to secure funding for the 

Secretariat support required for the group, we have however developed all the 

documentation required for any application to ensure a transparent robust process.  This 

has resulted in frustrating delays, which will be avoided if the Outcome of the Special 

Resolution is supported today. 
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In closing my Report, I would just like to say what a privilege it has been to work with the 

Board and dedicated staff at Nairn Marr Djambana. 

 

Aunty Irene Fisher 

Chairperson 
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General Manager’s Report 

Deb Mellett  

 
I extend my sincere acknowledgment to the Bunurong/Boon Wurrung people, the Traditional 

Owners of the land upon which Nairm Marr Djambana stands. I express my deep respect for 

the Elders, both past and present. 

Assuming the role of General Manager just one week before NAIDOC week in 2022 thrust me 

into a dynamic and demanding start right from the outset. Throughout this year, Nairm Marr 

Djambana has achieved notable milestones and I am deeply honoured to have been at the 

helm of Nairm Marr Djambana during this crucial phase in its development. 

Our organisation faced challenges with only two staff members, and an under-resourced 

Catering service, and the ongoing aftermath of the Covid pandemic. However, three months 

into my tenure, we secured a $250,000 grant, enabling substantial upgrades across Nairm. 

These enhancements included the removal of outdated 80s veneer walls, the creation of a 

manager's office, internal painting, new carpet installation, and a Kirrup room toilet upgrade. 

Operationally, we have seen substantial growth in our team including two additional office 

staff, five contracted program facilitators, two chefs, and two part-time kitchen staff. 

We've significantly expanded our programming, leading to heightened activity at Nairm. 

Community lunches are thriving, and patient travel/patient care numbers have seen an 

uptake, thanks in no small part to the dedicated efforts of Louise Beddoes within our 

community. 

A highlight of the year was the completion of the Community Storytelling project, with plans for 

publication by Magabala in the upcoming financial year. Noteworthy events such as the 

Baymob Expo, Sorry Day Event, Mabo Day lunch, hosted NAIDOC dinner dance, 

Reconciliation Day flag raising, NAIDOC flag raising, National Aboriginal Children’s Day event, 

Elders Christmas party, and Children's Christmas party contributed to the vibrant tapestry of our 

annual calendar. 

Our team actively participated in major events, namely, the Survival Day and the Wominjeka 

Festival. These engagements not only contributed to our community presence but also 

fostered meaningful connections with our stakeholders. 

Farewell to Departing Team Members: Regrettably, we bid farewell to valued team members - 

Irmy from ITC, Tom from the Chef team, and Caz from Administration. Each of them embarked 

on exciting journeys, and we extend our sincere appreciation for their unwavering dedication 

to the community during their tenure at Nairm. 

A comprehensive review of our strategic plan from 2018 to 2023 revealed that we successfully 

accomplished 95% of the outlined actions (refer to the attached achievements document for  
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details). This commendable achievement is particularly noteworthy considering our staffing 

levels. 

 

Building on our past successes, we have initiated the development of our new strategic plan, 

Nairm Marr Djambana 2023-2028. Anticipating completion before the close of 2023, we are 

committed to delivering a forward-looking plan that aligns with our organisational objectives 

and community aspirations. 

Ongoing initiatives, including Men's and Women's programs, Kirrup Playtime, and community 

lunches, continue to thrive. Collaborations with New Directions for swim and nutrition classes, 

Health Ability, Balit Booboop Narrkwarren (Baby Makes Three program), yarning circles for new 

and expectant mothers, our continuing strong relationships with First Peoples Health and 

Wellbeing, DDACL and various outreach services underscore our commitment to holistic 

community well-being. 

 

In the wake of Tom Mackie's departure, the resilience of our catering service has been evident 

as we successfully navigated this transition period. I am pleased to announce the addition of 

Nic Derkley, our new chef, whose wealth of experience from Lindenderry Winery has not only 

filled the void but propelled our culinary offerings to new heights. The positive response from 

our regular users underscores the success of this strategic recruitment, resulting in a notable 

increase in numbers. Our commitment to delivering high-quality Indigenous-inspired cuisine, 

coupled with exceptional customer service, has been a driving force behind this growth. 

 

I would like to extend special thanks to the members of our Catering Committee and 

Consultant Andrew Curtis, Diane McDonald, Maree Beddoes, and, of course, Nic Derkley. Their 

dedication and collaborative efforts have been instrumental in turning our Social Enterprise 

around. Through their visionary contributions, we have not only become competitive but also 

achieved profitability. This success is a testament to their hard work and the promising future of 

our catering service. 

 

We have continued to build strong relationships with other Aboriginal Organisations and 

business, Baluk Arts, First Peoples Health and Wellbeing, Kaptify, Cooee Café, Our Songlines 

forming a Southern Aboriginal group, with commitments to supporting each other. 

 

The past year has been nothing short of a whirlwind, and I want to sincerely thank the Board 

for their unwavering support throughout this dynamic period. My deepest appreciation goes 

out to the incredible Nairm Marr Djambana team, whose hard work, dedication, and 

commitment to our community have been nothing short of inspiring. 

 

A special note of gratitude is reserved for our loyal and hardworking volunteers at Nairm. While 

it's challenging to single out individuals without unintentionally omitting others deserving of 
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recognition, I must extend heartfelt thanks to Diane McDonald, Ian, John, Nick, Eileen, Pastor 

Bill, Annie, Yuluwiri, Luke and Ken, and all those others who have given their time and energy 

to our cause. Your contributions are the backbone of our success. 

 

Serving both Nairm Marr Djambana and our community is a true privilege, and I am grateful to 

be part of such a dedicated and passionate team. Together, we look forward to continuing 

our positive impact and fostering a stronger, more vibrant community in the coming year. 
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Treasurer’s Report - The year 

in Review 2022/2023 

It is my pleasure to present the financial report for 2022-2023.   

 
Nairm Marr Djambana continued to have a big year in growth. Since the last AGM, we 

continued using the previous year AX3 bookkeeping company who brings expertise in 

community-controlled organisations including other local Aboriginal community-controlled 

organisations. Nairm Marr Djambana used Bendigo Bank’s preferred system, Xero.  

 

Nairm Marr Djambana continued to generate its own income from Catering, Room Hire 

and our Clinic room. Monies obtained through this was feed back into Nairm Marr 

Djambana to pay wages and utilities.  

 

Nairm Marr Djambana finances were Audited- which is attached. 

Nairm Marr Djambana continued to receive funding for Neighbourhood House 

1. Within term regular programs such as Women’s Group, Men’s group and Kirrup 

Playgroup, and Community Lunches 

2. Was successful in being awarded various funding which allowed us to assist Community 

and continue running programs.  

 

Thank you, 

 

 

 

Kerry Strickland - Treasurer 
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Nairm Marr Djambana 

ABN38 965 604 576 

 

Financial Statements 

 

For the Year Ended 30 June 2023



24                       

 

 



25                       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



26                       

 

 

 



27                       

 

 



28                       

 

 

 

 

 

 

 



29                       

 

 

 

 

 

 

 

 



30                       

 

 

 

 

 

 



31                       

 

 



32                       

 

 

 

 

 

 

 

 

 



33                       

 

 

 



34                       

 

 

 

 

 



35                       

 

 

 



36                       

 

 

 



37                       

 

 

 



38                       

 

 

 



39                       

 

 



40                       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



41                       

 

 

 



42                       

 



43                       

 

 

 

 

 



44                       

 

Partnerships  

 

Since its establishment, Nairm Marr Djambana has prioritised its relationships with 

local and state organisations, services, and networks to provide a holistic approach 

to health and wellbeing of the Aboriginal community.  

 

Traditional Owner Groups  

• Bunurong Land Council  

• Boon Wurrung Foundation  

 

Aboriginal Organisations  

• Victorian Aboriginal Child Care Agency  

• Baluk Arts  

• Living Culture  

• Victorian Aboriginal Community Controlled Health Organisation  

• Dandenong and District Aborigines Co-operative Limited  

• Willam Warrain Aboriginal Gathering Place (Hastings) 

• First People’s Health and Wellbeing  

 

Aboriginal networks and committees  

Nairm Marr Djambana is represented on the: 

 

• Local Aboriginal Network (Frankston)  

• Dhelk Dja Action Group (Southern Metropolitan)  

• The Orange Door’s Aboriginal Advisory Committee  

• Korin Korin Balit-Djak Bayside Peninsula Area  

• Regional Aboriginal Justice Advisory Committee (Southern Metropolitan)  

 

Local community services 

• South Eastern Melbourne Primary Health Network 

• The Orange Door Hub  

• Frankston Headspace  

• Community First Development 

• Allan Barden, external consultant 
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Indigenous Community Volunteers/Community First Development 

Nairm Marr Djambana also has strong working relationship with Indigenous 

Community Volunteers (ICV) since 2018. This led to the placement of five 

professional and culturally sensitive volunteers in 2018 and 2019 to: 

• Support strong organisational governance and business planning. 

• Develop Nairm Marr Djambana’s Building and Landscape Master Plans.  

• Provide financial advice to support feasibility studies and funding applications.  

• Develop a promotional video to support marketing and communications. 

• ICV is committed to providing other specialist volunteers in the coming years 
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State and Federal government 

• First Nations Values of Water Project 

• Department of Environment Land Water and Planning 

• Department of Premier and Cabinet (Aboriginal Victoria) 

• Department of Health and Human Services 

• Department of Justice 

• Department of Education and Training 

Water authorities 

• South-East Water 

• Melbourne Water 

Members of Parliament 

• Local Federal Member of Parliament: Peta Murphy 

• Local State Member of Parliament: Paul Edbrooke 

Philanthropic trusts and not-for profit organisations 

• St John of God Foundation 

• Social Enterprise Foundation Australia 

Professional bodies 

• Arnold Bloch Liebler 

Other 

• Emma Coetsee, One Fine Morning Human Rights Consultancy 

• Sarah Brown, VicHealth Consulting 

• Pastor Bill (provides a community food van at Nairm Marr Djambana 

• Christa Momot, Mookeye & Momot 
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